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An Analysis of Job Satisfaction and Life Quality of Physical Education Teachers
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Abstract: This study aims at making an analysis of physical education teachers in terms of their job satisfaction
and life quality. About 545 female and 632 male physical education teachers 1177 in total participated in the
study on a voluntary basis. It was found as a conclusion of the study that job satisfaction of teachers did not
vary depending on gender and length of service and their life quality did not vary according to the variables
of gender, marital status and service of length However, it was seen that the job satisfaction of physical
education teachers varied according to the marital status variable. Furthermore, the study has also shown that
there is an intermediate correlation between job satisfaction and life quality of physical education teachers.
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INTRODUCTION

Worlkang mdividuals today face various challenges
1n their professional lives. Such negative and challenging
situations faced by teachers have a direct effect on their
physiological and psychological conditions. Early studies
on teachers have revealed that dissatisfaction of teachers
in their professional lives result in reluctance to sustain
their teaching process (Csikzentmihalyi and McCormack,
1986). Similar results were also achieved by some studies
on special educators pointing to the fact that a high job
satisfaction positively affects resuming the professional
life (Stempien and Loeb, 2002).

However, it is also found that a high dissatisfaction
of teachers in their professional lives motivates them to
leave the realm of special education (Gersten et af., 2001;
Singh and Billingsley, 1996). It 1s reported that the number
of qualified teachers is going down in some coumntries
worldwide (Tngersoll, 2001; Loeb et al., 2005). Tt is also
known that 40% of teachers who start their career in
teaching profession quit their jobs m the first 5 years in
the United States (Chang, 2009, Skaalvik and Skaalvilc,
2011). JTob satisfaction is used as an important statistical
tool to measure the effectiveness in school environment.

Furthermore, the school environment emerges as a
factor which has an impact on not only the job
satisfaction but also the mental health and life quality of
individuals (Standage and Gillison, 2007). Life quality is
defined by WHO as how mdividuals perceive their own

situations within the culture and values system in which
they live contains physical functions,
psychological conditions, social relations mside or
outside their families, environmental mteractions and
beliefs of individuals (WHO, 1997). The number of both
clinical studies and investigative researches conducted
on life quality has increased in recent years. Life quality
studies are heavily conducted in fields of health,
psychology and social sciences (Moons et al.,, 2006).
This study aims at making an analysis of physical
education teachers m terms of their job satisfaction and

life quality.

and also

MATERIALS AND METHODS

The sample group of the study is composed of 1230
physical education teachers, 664 males and 566 females
who volunteered to participate in the study. However, 57
questionnaires (form 25 females and 32 males) which were
e-mailed to the sample group were extracted from the
study as they were filled in an erroneous or incomplete
manner. The sample group of the study is therefore
composed of 1177 physical education teachers.

This study used a short version of the Minnesota
Satisfaction Questionnaire (MSQ) consisting of only 20
items as it elaborately depicts the job satisfaction of
physical education teachers, it is easy to answer in a very
short period of time, evaluation of its implementation is
practical and it has already been applied to teachers
before.
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The Minnesota satisfaction uestionnaire was
developed by Weiss et al. (1967). Tt was translated into
Turkish by Baycan (1985) and its validity and reliability
studies were carried out (Cronbach Alpha = 0.77). The
questionnaire has two dimensions:

Dimension of internal elements (items 1, 2, 3,4, 7, 8,
9,10,11, 15, 16 and 20)

Dimension of external elements (items 5, 6,12, 13, 14,
17,18 and 19)

The questiomnaire 1s of quintet likert type and the
minimum point to score in the questionnaire is 20 and the
maximum being 100. In this study, the rehability coefficient
of the Minnesota satisfaction questionnaire applied to the
physical education teachers was found as Cronbach
Alpha =0.83.

The WHOQOL-BREF life quality questionnaire
developed by WHO was used to measure the life quality
of physical education teachers. The validity and reliability
study of the questionnaire was conducted by Eser in
Turkey and the intermnal coherence coefficient was
calculated as Cronbach Alpha = 0.65. The WHOQOL-
BREF life quality questiommaire consists of 27 questions
and 4 sub-dimensions. The internal coherence coefficient
for the WHOQOL-BREF life quality questionnaire was
found to be Cronbach Alpha = 0.86 in this study.

In this study, data obtaned through 1177
questionnaires which were filled m accurately and
completely and descriptive statistical calculations were
made for independent variables in the first section of
measurement tools. Kolmogorov-Smimov test was made
to determine whether the variances are homogenous or
not. After the homogeneity test, non-parametric tests
such as Mann Whitney U-test for binary mdependent
variables and Kruskal Wallis H-test for multiple
independent variables were applied as the research data
failed to provide parametric testing conditions. The
Pearson correlation analysis was carried out to determine
the level of correlation between the life satisfaction and
life quality of physical education teachers.

RESULTS AND DISCUSSION

Descriptive statistical analyses of physical education
teachers can be shown in Table 1. An analysis of Table 1
shows that of all physical education teachers participating
mn the study, 545 teachers are female while 632 are
males; 467 teachers are married while 710 are single and
according to their length of service, 269 teachers are
teaching for 1-3 years, 351 for 4-7 years, 288 for 8-11 years
and 269 for 12 years and more.

Analyses of the Mann Whitney U-test conducted to
determine whether the job satisfaction and life quality of
physical education teachers vary according to the gender
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Table 1: Descriptive statistical analyses of physical education teachers

Variables N
Gender

Female 545
Male 632
Marital status

Married 467
Ringle 710
Length of professional service (years)

1-3 269
4-7 351
8-11 288
=12 269

Table 2: Mann whitney U-test analyses of job satistaction and life quality
of phivsical education teachers according to the gender variable

Job satistaction Gender N X RE] u p-value

Internal Job Satisfaction Female 545 42.98 9.89 7865.00 0.221

Factor (IISF) Male 632 42.81 7.60

External Job Satisfaction Female 3545 20.01 5.17 6403.50 0.001*

Factor (EISF) Male 632 22.57 5.36

Life quality

Physical (Domain 1) Female 545 1521 3.09 7532.50 0.088
Male 632 14.99 2.03

Physiological Female 545 1555 2.78 7667.00 0.130

(Domain 2) Male 632 1521 2.21

Social relationship Female 545 14.38 3.67 7810.50 0.186

(Domain 3) Male 632 1522 224

Environrment Female 545 13.20 2.51 R8085.50 0.365

(Dormnain 4 Male 632 1363 2.02

p<0.05*

Table 3: Mann Whitney U-test analyses of job satisfaction and life quality
of physical education teachers according to the marital status

variable

Job Marital

gatistaction status N X 88 u p-value

1ISF Single 467 4075 886  8741.50  0.013*
Married 710 43.61 7.67

EJSF Single 467 2046 587 827500  0.002*%
Married 710 2264 513

Life quality

Physical Single 467 1509 265 1027250  0.623
Married 710 1502 213

Physiological  Single 467 1501 247 9753.00  0.240
Married 710 1537 227

Social Single 467 1378 274 6679.00  0.000*

relationship Married 710 1552 240

Environrment Single 467 13.36 2.39 9949.50  0.361
Married 710 13.61 2.03

variable can be shown in Table 2. Table 2 shows that job
satisfaction and life quality of physical education teachers
do not vary significantly according to the gender
variable m I[TSF or all domains hife quality. However, in the
sub-dimension of EISF, it was found that it varies
significantly according to the gender variable (p = 0.001).
In other words, it was seen that male physical education
teachers have higher job satisfaction (X = 22.53745.36) in
EISF sub-dimension than female physical education
teachers do. Analyses of the Mam Whitney U-test
conducted to determine whether job satisfaction and life
quality of physical education teachers vary significantly
according to the marital status variable are shown in
Table 3. An analysis of Table 3 shows that job
satisfaction and life quality of physical education teachers
vary sigmficantly according to marital status variable in
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Table4: Mann Whitney U-test analyses of job satisfaction and life quality
of physical education teachers according to the length of
professional service variable

Length of
professional

Sub-scales  service (year) N X RE oy p-value
1ISF 1-3 269 45.26 8.68
4-7 351 41.47 9.00 3.816 0.282
8-11 288 42.97 7.07
>12 269 43.84 8.01
EJSF 1-3 269 20.10 3.38
4-7 351 21.70 513 5152 0.161
8-11 288 21.96 5.64
>12 269 23.09 5.69
Physical 1-3 269 15.09 2.29
4-7 351 14.99 2,62 3467 0.325
8-11 288 1521 2.09
>12 269 14.82 2.09
Physiological 1-3 269 15.61 2.40
4-7 351 15.39 225 3736 0.291
8-11 288 1532 2.52
>12 269 15.00 2.11
Social 1-3 269 14.17 3.69
relationship 4-7 351 14.83 258 2915 0.405
8-11 288 1514 2.71
>12 269 1542 2.14
Environment 1-3 269 1246 1.47
4-7 351 13.47 1.94 3373 0.250
8-11 288 13.88 2.29
>12 269 13.38 2.17

IISF, EJSF and physical sub-dimensions. It 1s seen that
the married physical education teachers have higher
arithmetic averages than single ones do in ITSF, EJSF and
social relationship sub-dimensions. However, it
observed that the marital status of physical education
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teachers does not have a sigmficant effect on life
quality in physical, physiological and environment
sub-dimensions.

Analyses of the Mann Whitney U-test conducted to
determine whether job satisfaction and life quality of
physical education teachers vary sigmficantly according
to the length of professional service variable are shown in
Table 4.

Table 4 shows that physical education teachers do
not significantly vary according to their length of service
in terms of the average scores of ITSF, EJSF and all of life
quality sub-dimensions. Tn other words, it was observed
that the length of service of physical education teachers
does not have any significant impact on their job
satisfaction and life quality.

The Pearson Correlation test conducted to define the
correlation between the job satisfaction and life quality of
physical education teachers has been shown in Table 5.
Table 5 shows that do observe that there is a moderately
positive correlation among IJSF and physical (r = 0.377),
physiological (0.431), social relationshup (r = 0.414) and

286

Table 5: The Pearson correlation anatysis of job satisfaction and life quality
of physical education teachers

Sub-scales 1 2 3 4 bl 6
1ISF 1

EJSF 0466%* 1

Physical 0.377%*  0.015 1

Physiological 0.431*%*  0.048 0.611%% 1

Social 0414%*  0.232%  0.515%*  0.567** 1
relationship

Environment  0.401%*%  0.406%% (0.505%% Q.450%+% (.427+% 1

#p<0.08, ##p<0.01

environment (r = 0.401) sub-dimensions 1in physical
education teachers. Tt is also observed that there is a
slightly positive correlation between EISF and social
relationship (r = 0.232)

correlation between EISF and environment (r = 0.406) in

and a moderately positive

physical education teachers. In other words, there 1s a
correlation between sub-dimensions of job satisfaction
and hife quality. That 1s a lugh job satisfaction positively
affects life quality. Besides the correlation between job
satisfaction and life quality of m physical education
teachers, one should examine their job satisfaction and life
quality. To this end, this study aims at making an
examination concermng the job satisfaction and life
quality of physical education teachers. In the literature,
many researches on various professional groups have
shown that the gender variable does not make any
significant difference on job satisfaction (Goktas, 2007;
Brush et al., 1987; Ekinci et af., 2009; Loscocco, 1990). On
the other hand, there are also some other studies
indicating that job satisfaction varies according to
the gender variable (Oshagbemi, 1987; Bilgic, 1998;
Clork et al., 1996, Chaplin, 1995).

In this study, it was found out that physical
education teachers vary significantly only in the sub-
dimension of job satisfaction external elements according
to the gender variable. That is the gender of the
physical education teacher does make a difference in the
sub-dimension of job satisfaction external elements. Tt is
observed that physical education teachers do not
significantly vary m sub-dimensions of physical,
physiological, social relationship and environment
according to the gender variable.

In other words, all sub-dimensions of life quality
display sumilar average points in terms of gender variable
in physical education teachers which can be attributed to
the fact that working conditions of physical education
teachers are similar and more or less of similar quality.
Although, the findings of this study and many other
studies on different professional groups show that the

marital status has a positive impact on job satisfaction,
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there are also other researches indicating that the marital
status does not affect job satisfaction (McMurray et al.,
2000, Belloch et al., 2000, Sunter et al., 2006). One can
suggest that the difference between the results of this
study and the literature stems from different professions,
socio-cultural  structures, working
environmental factors.

conditions and

It was found out that the physical, physiological and
environment sub-dimensions of life quality do not vary
significantly according to the marital status variable. It
was seen that being married or single did not make a
significant difference m physical, physiological and
environment sub-scales for physical education teachers.
However, it was figured out that the social relationship
sub-dimension varied sigmficantly in favor of married
physical education teachers. The researcher can attribute
such a variance to the fact that married teachers have a
well-orgamzed social life and undertake some
respeonsibilities in marriage.

It was observed that physical education teacher did
not vary sigmificantly in terms of job satisfaction and life
quality according to their length of professional service
which 1s also supported by the study by Yuksel indicating
that the length of service does not have a significant
effect on job satisfaction. However, there are some other
researches 1 the lterature suggesting that job
satisfaction increases as length of service goes up
(Hickson and Oshagbemi, 1999, Kinman, 2001,
Ozyurt et al., 2006, Freeborn, 2001).

Concerning the correlation between life quality and
job satisfaction of physical education teachers, there
15 a moderately positive correlation between the 1JSF
sub-dimension and the physical (r = 0.377), physiological
(0.431), social relationship (r = 0.414) and environment
(r = 0.401) sub-dimensions. In other words, it can be
suggested that the IISF sub-dimension of job
satisfaction has a moderately positive correlation with all
sub-dimensions of life quality which means that lngh ITSF
scores of teachers bring kugh scores for all sub-
dimensions of life quality.

It 1s seen that there 13 a slightly positive correlation
between EISF and social relationship (r = 0.232) whereas
there 1s a moderately positive correlation between EJSF
and environment (r 0.406) m physical education
teachers. One can observe that there 15 a slightly positive
correlation between EJSF and social relationship and a
moderately positive correlation between EISF and
environment. This can be attributed to the fact that the
EISF and the sub-dimensions social relationship and
environment contamn the relationship of teachers with
their environments and therefore these sub-dimensions
are mterconnected. As a conclusion, mcreased job
satisfaction of teachers means increased life quality as
well.
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CONCLUSION

It can be suggested as a conclusion that job
satisfaction levels of physical education teachers are
adequate. Tt was figured out that the job satisfaction level
of physical education teachers did not vary significantly
according to gender and length of service variables. In
other words, it 18 seen that the participating physical
education teachers are moderately satisfied with their
jobs.

It was found out that life quality of physical
education teachers did not vary significantly according to
gender, marital status and length of service. In other
words, it has been found that physical education teachers
are satisfied with thewr life quality moderately. It was
figured out that there was a moderately positive
correlation between job satisfaction and life quality of
physical education teachers. The researchers can suggest
that mecreased life quality means increased job satisfaction
for physical education teachers.

REFERENCES

Baycan, A., 1985. An analysis of the several aspects of
job satisfaction between different occupational
groups. Ph.D. Thesis, Institute of Social Sciences,
Bogazici University.

Belloch Garcia, S.I.., V. Renovell Farre, JR. Calabuig
Alborch and L. Gomez Salinas, 2000. The
professional burnout syndrome  in
physicians in hospital medical specialties. Ann. Med.
Internal, 17: 118-122.

Bilgic, R., 1998. The Relationship between job satisfaction
and personel characteristic of Turkish worker. T.
Psychol., 132: 549-557.

Brush, DH., M K. Moch and A. Pooyan, 1987. Individual
demographic differences I.
Occupat. Behav., 8 139-155.

Chang, M.L., 2009. An appraisal perspective of teacher
burnout: Examining the emotional work of teachers.
Educ. Psychol. Rev., 21: 193-218.

Chaplin, R.P., 1895. Stress and job satisfaction: A study of
English primary school teachers. Educ. Psychol.,
15: 473-4%9.

Clork, A, A. Oswald and P. Warr, 1996. Is job satisfaction
U-shaped nage? J. Occup. Org. Psychol., 69: 57-81.

Csikzentmihalyi, M. and J. McCormack, 1986. The
mfluence of teachers. Plu Delta Kappan, 67: 415-419.

Ekinei, S., E. Belliand 3. Caliskan, 2009. Research abouth
employees job satisfaction of general directorate of
yvouth sports organization provincial level. Nigde
Univ. . Phys. Educ. Sport Sci., 3: 85-95.

resident

and satisfaction



Pak. J. Soc. Sci., 8 (6): 284-288, 2011

Freeborn, DXK., 2001. Satisfaction, commitment and
physiological well-being among HMO physicians.
West J. Med., 174 13-18.

Gersten, R., T. Keating, P. Yovanoff and M.K. Hamiss,
2001. Working in special education: Factors that
enhance special educators' intent stay.
Exceptional Children, 67: 549-567.

Goktas, 7., 2007. Job satisfaction of physical education
teachers in balikesir. Nigde Univ. J. Phys. Educ.
Sport Sei., 1: 13-26.

Hickson, C. and T. Oshagbemi, 1999. The effect of age on
the satisfaction of academics with teaching and
research. Int. I. Social Econ., 26: 537-544.

Ingersoll, RM., 2001. Teacher turnover and teacher
shortages: an orgamzational analysis. Am. Educ.
Res. ], 38: 499-534,

Kinman, G., 2001. Pressure points: A review of research
on stressors and strains in UK academics. Educ.
Psychol., 21: 473-492.

Loeb, 3., L. Sarling-Hammond and J. Luczak, 2005. How
teaching conditions predict teacher turnover in
California schools. Peabody T. Educ., 80: 44-70.

Loscocco, K., 1990. Reactions to blue collar work. Work
Occupations, 7. 280-280.

McMurray, J.E., M. Linzer, T.R. Konrad, J. Douglas and
R. Shugerman et ai., 2000. The work lives of women
physicians. J. Gen Internal Med., 15: 372-380.

Moons, P., W. Budts and S. DeGeest, 2006. Critique on
the conceptualisation of quality of life: A review and
evaluation of different conceptual approaches. Int. J.
Nursing Stud., 43: 891-901.

Oshagbemi, T., 1987. The Influence of rank job
satisfaction of organizational members. J. Manage.
Psychol., 12: 511-519.

to

288

Ozyurt, A., O. Hayran and H. Sur, 2006. Predictors of
burnout and job satisfaction among Turkish
physicians. Q. J. Med., 99: 161-169.

Singh, K. and B.S. Billingsley, 1996. Intent to stay in
teaching: Teachers of students with emotional
disorders versus other special educators. Remedial
Special Educ., 17: 37-47.

Skaalvik, EM. and S. Skaalvik, 2011. Teacher job
satisfaction and motivation to leave the teaching
profession: Relations with school context, feeling of
belonging and emotional exhaustion. Teach. Teach.
Edue., 27: 1028-1038.

Standage, M. and I'. Gillison, 2007. Students' motivational
responses toward school physical education and
their relationship to general self-esteemn and
health-related quality of life. Psychol. Sport Exercise,
8: 704-721.

Stempien, L.R. and R.C. Loeh, 2002. Differences in job
satisfaction between general and
special education teachers. Remedial Special Educ.,
23: 258-267.

Sunter, T.A., S. Canbaz, S. Dabak, H. Oz and Y. Peksen,
2006. The levels of bumout, work-related strain and
work satisfaction i general practitioners. J. Gen.
Med., 16: 9-14.

WHO, 1997, Programme on mental health. Organization of
Care 1n Psychiatry of the Elderly, Division of Mental
Health and Prevention of Substance Abuse, World
Psychiatric Association, World Health Organization,
Geneva, Switzerland.

Weiss, D.J., R V. Dawis, G.W. England and L. H. Lofquust,
1967, Manual for the Mmmnesota Satisfaction
Questionnaire. University of Minnesota Industrial
Relations Center, Minneapolis, MN.

education



